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The kilt is an integral piece of Scottish culture and national dress (Martin, 1988). Kilts were adopted into use prior to widespread availability of tailoring and mass produced garments (Hamilton, 1991; Laird, 2016), and have existed in various iterations since the fourteenth to sixteenth century (Laird, 2016). Specifically, the kiltmaking sector accounts for over $400 million of the larger Scottish apparel industry (“Licensed to Kilt,” 2009). Laird (2016) notes that the kiltmaking profession was largely populated by men pre-World War II, as kilts were produced mainly for military and ceremonial occasions. However, with the advent of the Second World War, the profession was re-staffed with women, as with many other industries  across the globe (Stansbery-Buckland, 2000). To this day, the Scottish  kiltmaking  profession is mainly staffed by female kiltmakers (XXX, 2016). Despite this, scant research has been initiated into female Scots kiltmakers.  
Prior research has analyzed practice, process, business, and gender issues encountered by female workers in other indigenous and craft knowledge professions (Gunn, 1992; Johnson & Wilson, 2005; Muhammed, 2015; Nelson, LeBat, & Williams, 2002), however to these authors’ knowledge no research has been conducted regarding experiences of female kiltmakers in Scotland. The purpose of this research was to add to the current body of knowledge by exploring the experiences of female craftspeople employed in the Scottish kiltmaking industry. 
Theoretical Framework. The current research is grounded in Black Feminist theory (Hill-Collins, 1990, 1996), Third Wave Feminism (Garrison, 2004) along with the writings of Rampton’s (2015) Four Waves of Feminism, in that it sought to understand issues that female workers’ experiences of women in the current global economy in terms of economics, politics, and family (Hill-Collins, 1990, 1996). 
Method. IRB permissions were obtained, and the researchers launched qualitative study by employing a phenomenological method (Moustakas, 1994). The researchers interviewed a sample of seventeen (n=17) kiltmakers in the greater Edinburgh and Highland areas of Scotland. The sample was comprised of sixteen women and one male; participants were asked to participate via a snowballing method. Using both Moustakas’ (1994) and Glaser & Strauss’ (1967) recommendations for data collection, interviews lasted 30-60 minutes, and utilized open-ended questioning that was aimed towards the demographic makeup of the kiltmaking profession, along with standards for practice, the kiltmaking business, and the kiltmaking community. Interview data was recorded and then transcribed using Rev.com transcription service, and the data was placed into node format, in line with Glaser and Strauss’ (1967) constant comparison recommendations. The Principle Investigator (PI) and an audit coder coded one transcript initially, and the codes were compared and negotiated in line with Creswell’s (2013) recommendations, reaching an 80.22% inter-rater reliability.  
Findings. Initially, kiltmaker-participants did not indicate any issues related to gender. In fact, half of female participants stated that they did not perceive the impact of gender issues in their profession. Zoe tied gender back to proficiency, and stated that her colleague, who is a male kiltmaker, “qualified as a kiltmaker” and has “made several [kilts],” ending by stating, “I don’t think there’s any such [issues].” Arlene also stated that female and male kiltmakers are “totally equal. I don’t think there’s any difference, at all.”  
Although initial data indicated a lack of perceived issues, analysis of probe question data led to the emergent theme of women’s work, with sub-themes of income inequality and work/life balance. The women’s work theme related back to the cultural perception that kiltmaking is a woman’s job. Mary verified that kiltmaking became a women’s job post-WWII: “It used to be a military thing, the majority of kiltmakers used to me male. It’s only been the past 50, 60 years more women have been coming through and making kilts. Nowadays, everyone expects kiltmakers to be female.” Jessica discussed the popular definition of kiltmaking as women’s work, and detailed inequalities that arise in management versus support roles, “If you take kilt-making as a whole…the majority of the women were doing the sewing, but most of the other people in the company doing the buying and the selling are men.”  
Sub-themes of income inequality and work/life balance emerged with relation to women’s work. The income inequality sub-theme related back to female kiltmakers’ perception their own self-worth. Robert recalled attempting to give a pay increase to one of the female kiltmakers in his employ, “...um, it took me this year to give her a pay raise without her asking, and say, ‘Well, actually, I’m keeping you in line with the rest of my kiltmakers.’ And she’s like, ‘Well, why would you do that?’” Charlotte firmly stated, “women get paid less than men [in kiltmaking]”. Elizabeth noted that men do not choose kiltmaking as a profession as “it should be…better paid you know…maybe what doesn’t attract, uh, men to the kiltmaking industry...” 
The second sub-theme of work/life balance emerged under women’s work and outlined the flexibility that the kiltmaking profession provides to women. Bryan noted that she is able to work at home and tend to family matters, “This is perfect for me, because I can…I’ve got an 11-year-old at home, so this is perfect for me because I can take care...and work at home. I’ll just sit and do, so, you know, it’s real flexible.” Charlotte concurred: “um, it’s good because I always felt I was quite lucky to be having a family. I could work in the house, sewing kilts, and now that my family’s grown up now, I prefer to work in the house.” 
Conclusions, Significance, and Future Research. The present research was successful in developing a deeper understanding of gender issues faced by female Scottish kiltmakers and extends previous research into female artisans’ experiences in other indigenous craft professions framed within Feminism Theory (Hill-Collins, 1990, 1996; Garrison, 2004; Rampton, 2015). In addition, the research provides additional information into previous studies examining the expansion of women’s roles in specific industries and society post-WWII, along with the associated “short lived” (p. 149) equality and professional re-definition that ensued (Buckland, 2000). Overall, the present research provides a better understanding of economic and family experiences of female Scottish kiltmakers, who are valuable to the kiltmaking industry, constituting a major portion of the kiltmaking workforce. Future research could include an exploration into female kiltmakers’ experiences while training in both apprenticeships and Scottish Vocational Qualification (SVQ) programs, and female kiltmakers’ experiences as managers and trainers in apprenticeships and kiltmaking schools. 
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